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The Placement Group is committed to achieving Net Zero emissions by 2050. 

 

Background 

The Placement Group is an office-based recruitment business with its main location in Waltham 

Abbey, Essex and classed as an SME. We supply candidates as temporary workers and into substantive 

positions across the UK.  

The UK Government amended the Climate Change Act 2008 in 2019 by introducing a target of at least 

a 100% reduction in the net UK carbon account (i.e. reduction of greenhouse gas emissions compared 

to 1990 levels) by 2050. This is otherwise known as the ‘Net Zero’ Target. 

Action Note PPN 06/21, “Procurement Policy Note – Taking Account of Carbon Reduction Plans in the 

procurement of major government contracts,” sets out how to take account of suppliers’ Net Zero 

Carbon Reduction Plans in the procurement of major government contracts. 

Scope 

We have considered our Greenhouse Emissions with respect to GHGP Scope 2. This approach was 

chosen as our impact is minimal within 1 compared to a company with a core activity of manufacturing 

and requires further investigation for 3.  

Baseline Emissions Footprint 

Baseline emissions are a record of the greenhouse gases that have been produced in the past and 

were produced prior to the introduction of any strategies to reduce emissions. They are the reference 

point against which emissions reduction can be measured. 

 

Baseline Year: 2022 

Additional details relating to the Baseline Emissions calculations 

We have not previously assessed or reported emissions, therefore, this year, 2022, will 

become our baseline year. We will produce a more detailed plan by year end. 

Baseline Year Emissions: 2022 

Emissions Total (tCO2e) 



 

Scope 1 N/A 

Scope 2 54.75 

Scope 3 (Included Sources) TBA 

Total Emissions 54.75 

 

Current Emissions Reporting 

Reporting Year: 2022 
 

Emissions Total (tCO2e) 

Scope 1 N/A 

Scope 2 54.75 

Scope 3 (Included Sources) TBA 

Total Emissions 54.75 

 

Completed initiatives 

Prior to the formulation of our Carbon Emission Reduction plan we instituted several initiatives 

although they were not within a formal structure: 

• Introduction of recycling bins around the office (for cardboard, plastics and other recyclables) 

• Paper only bins - collected for shredding and recycling 

• A planned move to a paperless recruitment process 

 

Short term indicative timelines 

Year 1 (Jan-Dec 2022): Plan implementation, monitor, measure and improve 

Year 2 (Jan-Dec 2023): Make required changes in areas listed in (1. Measuring Carbon footprint) below 

with specific targets and outcomes. Introduce new initiatives. 

Year 3 (Jan-Dec 2024): Further improve and introduce initiatives within Scope 2 and 3 including off 

setting 

 

Our approach 

1. Measuring our carbon footprint 

We will measure the baseline carbon impact of our business operations with a priority around: 

• Electricity consumption (lowering of and moving to renewable sources) 

• Gas Consumption including boiler efficiency (lowering of moving to renewable sources) 



 

• Water use and retention (increasing the efficiency of water use) 

• Leased car emissions with a view to move to electric powered vehicles 

We will also use data that is readily available such as utility bills, waste contracts and 

consumable usage. 

To measure and assess our footprint we will use the calculator and resources made available to 

SMEs through the Carbon Trust.  

2. Understand energy audits 

Undertaking and understanding energy audits to drive both energy and capital savings. For example, 

it could be that by looking into your energy savings you could highlight simple savings such as: 

• LED light upgrades  

• Using solar methods for renewable energy generation 

• Optimise server room cooling 

3. Setting our own net zero targets and building them into our business plan 

We will utilise the UK Business Climate Hub which is an initiative designed to provide guidance on how 

small businesses can set net zero targets, measure their emissions, and develop climate strategies. As 

we measure our carbon footprint and compare these against national averages our plan will be shaped 

enabling us to set our own targets. 

4. Influence and change behaviour within our business 

Building our net zero targets into our business plan and clearly explaining how we will reach them 

will be key to changing behaviour within our business. Getting our employees on board with the 

strategy will make a real difference. We will consider communicating simple ideas for employees to 

take their own action on climate change and reduce their carbon footprint. For example: 

• Switching to a renewable energy provider 

• Turning thermostats down by a degree or more 

• Using LED bulbs 

• Reviewing timings of central heating system 

• Supporting local ‘Green’ projects 

Engaging our teams in this way may help them to understand the potential positive impact they can 

have.   

Further work 

Should our plan progress faster than we anticipate we will consider further initiatives within the 

following areas: 

1. Power:  review of power sources including additional solar sources 

2. Plant: plant trees or sponsor others to do so on their own land 

3. Purchase: buy only assets that are needed, share or rent existing assets with other businesses 

and challenge suppliers to explain how they are moving to net zero  

https://www.carbontrust.com/resources/the-journey-to-net-zero-for-smes
https://businessclimatehub.org/uk/


 

4. Property: invest in technology to reduce energy consumption in buildings 

5. Packaging: avoid packaging where possible and look for natural, recyclable and recycled 

materials 

6. Transport: prioritise public transport and share car journeys with others, using electric fleet 

vehicles and provision of charging points 

7. People: provide staff with carbon literacy training and ask them for ideas on how to reduce 

emissions 

8. Promotion: promote achievements to customers and suppliers 

9. Priority  make reducing impacts on climate change the top priority, both in business and 

personally, and call on others to do the same. 

 

Declaration and Sign Off 

This Carbon Reduction Plan has been completed in accordance with PPN 06/21 and associated 

guidance and reporting standard for Carbon Reduction Plans. 

Emissions have been reported and recorded in accordance with the published reporting standard for 

Carbon Reduction Plans and the GHG Reporting Protocol corporate standard and uses the 

appropriate UK Government emission conversion factors for greenhouse gas company reporting. 

Scope 1 and Scope 2 emissions have been reported in accordance with SECR requirements, and the 

required subset of Scope 3 emissions have been reported in accordance with the published reporting 

standard for Carbon Reduction Plans and the Corporate Value Chain (Scope 3) Standard. 

This Carbon Reduction Plan has been reviewed and signed off by our board of directors. 

 

Signed on behalf of The Placement Group 

 

 

 

Steve Porter  

Managing Director 

 

 

 

 


